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Policy

PREFACE

As Christadelphian Heritage Colegydney (CHCS) is a registered-gavernment school, it undertakes to

fulfil all requirements and responsibilities expected by governing authorities.

One of these mandatory requirements is for CHCS to publicly disclose by way of an annual report, the

educational and financial performance measures and policies of the school.

Preparation of Annual Report
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Overall Information Coordinatay John Unwin (Business Manager)
Administration¢ John Unwin (Business Manager)
Title page; Cathy Peden (Librarian)

AnnualFinancial Returq Rachael Davies/John Unwin (Accountant & Business Manager)
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Area 1 :A message from key school bodies

Melissa Sharman (Principal) & James McCann (Deputy Principal), Samuel Damdwa(Cifahe
Board), Jason Gilmore (Parents & Friends Association), James McCann (Deputy Principal) & Martin

Russell (Primary Coordinator)

Area 2 :Contextual Information about the school and characteristics of the student body

Melissa Sharman (Principal)

Area 3 : Student outcomes in standardised national literacy and numeracy testing

Rebekah Wetherton (Assistant Principal)

Area 4 :Senior secondary outcomes

James McCann (Deputy Principal)

Area 5 :Professional learning and teacher standards

Rebekah Wdterton (Assistant Principal)
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Area 6 :Workforce compaosition, including Indigenous

John Unwin (Business Manager)

Area 7 :Student attendance and retention rates in secondary schools and Post school

destinations
John Unwin (Business Manager) anehda McCann (Deputy Principal)

Area 8 :Enrolment policies

John Unwin (Business Manager)

Area 9 :School policies

Melissa Sharman (Principal)

Area 10 :School determined improvement targets

Melissa Sharman (Principal)

Area 11: Initiatives promoting rgsect and responsibility

James McCann/Martin Russell (Deputy Principal/Primary Coordinator)
Area 12 Parent, teacher and student satisfaction
Melissa Sharman (Principal)

Area 13 :Summary financial information

Rachael Davies/John Unwin (Accountant/BassnManager)
Area 14 Distribution of Annual Report
John Unwin (Business Manager)
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ReportingArea 1

MESSAGHROMKEYSCHOOBODIES
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Following on from 2020, the year 2021 has also challenged everyone, not only in the College community
but alsothroughout Australia and the world, Wi the spreading Delta variant of COMIB. It has been a

time of great trials and great hope.

At the start of the year, we welcomed the 22 new Kindergarten students and their families who are
beginning their journey at Heritage. Four new students staimedear 7 and they, together with the other
students in Year 7 & 10, attendedraee-daycamp at Teen Ranch in Cobbitty, where they engaged in

exciting activities and strengthened friendships within their peer group, as well as those in another year.

Ourweekly newsletters continued to showcase the events and learning that takes place at Heritage every
RFed tdzof AaKAY3 2F aiddzRSyitaQ ¢2N] Ay Fff (GKS vSe
wonderful work that K12 students are producing ifass. Opportunities for other communication with

parents included the Meet the Teacher night with the Primary staff, Parent/teacher interviews in Term 1, as
well as phone interviews in Term 2 after reports went home and subject selection nights. Wehealimnks

with parents, and class teachers and Year advisors keep parents/carers up to date with relevant

information and support for their children. A highlight in the school calendar has been the Primary
Assemblies, whicbhanged from Zoom meetings to aeal on site assemblies with parents and visitors in

attendance. It was wonderful to have the support of our families attending events at school.

The return of the Secondary inter school Gala days were welcomed with our basketball teams playing with
great enthusiasm and positivity. Heritage also held a Big Bash Cricket gamsdditex, whictwas enjoyed

08 | ydzYoSNI 2F 1SSy ONARO]SUGSNARIZ S@OSy (K2dAK NI AY
six cricket competition was also run during lhtimes, which proved to be very popular with the cricket
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games displaying their teamwork and positive attitudes. Two students represented thel sthibe NSW

All schools under 15 Volleyball trials. Sydney South WesagCompetition was held in Term 2, with 26

students selected to play. Tlie2 é&e@ra finished third and the girls team placed fifth.

A modified swimming carnival in line with COglildelines was held, with Yearl2 students who could
swim 50 metres invited to attendwentysixSecondary students qualified for the Combined Districts
Secondary Sports Association (CDSSA) swimming carnival, with one student being named the 18 year Age

Champion. The team also won the Aggregate Shield, calculated by points scored on the day divided by the
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number of Secondary student enrolments. Five students went on to qualify for the Association of
Independent Cdeducational Schools (AICES) swimmingiealt Five Primary students qualified to swim at
the All Suburbs Independent Schools Sports Association (ASISSA) carnival, with three of them moving onto

the next level at the Combined Independent Schools (CIS) carnival. Congratulations to all our Slvimmer

The next Heritage carnival was the Cross Countnych was held on a glorious day at the end of Term 1
with parents/carers attending. There was spirited running and competition, with Tabor being the winning
house.Twentytwo Secondary students represid our school at the CDSSA Crosar@ry and 20 Primary
students qualified for the ASISSA Cross country race. Six of the Secondary students went on to the next

level competing in the AICES carnival and three Pristadents qualified for the CIS Crosai@try.

From the limited musical experiences that were available in 2020, our music department keenly planned a
wide range of music events for the year. Heritage has been very busy for the ensembles, with tryouts and
instrument allocation, for training banaind string students, and the continuing students coming together

for rehearsals with physical distancing observed. There were also tryouts and the formation of the Primary

/ K2ANJ a 3ANRdzZLJA 2F on 6SNB LISNYAGGSRRIER taANMYAZZdS Q Sl
at the whole school assembly since the start of the term. Ensembles and choir provided entertainment at

the College Fair and also participated in tutorials at the Music Camp.

Excursions made a welcome return in Term 1 and 2, wigloth0 elective Commerce class visiting the

t 2t A0S YR WdzZaGAOS adzaSdzy ,SINJy adzaA0 GASgAy3I |
conducting fieldwork at Cronulla. Year 5 & 6 was able to participate in an exciting excursion of the national
capital, Canberra over three days. They experienced a variety of educational programs with a focus on

P dzZA GNF £ A Q& KAAG2NEI Qe ladaNEngzing eIV éat 9ALS electifefMuseS Y 2 O N,
experienced a rehearsal of the Sydney Symphony Oncheslt commenting that it was an enjoyable and
educational experience. The Year 7 & 8 Geography class investigated the Mt Keira Escarpment, conducting
fieldwork and observations of the environment. Year 9 History class visited the Sydney Jewish Museum to

assist in their studies.

An exciting competition to find the Heritage Chess master was held during Term 1 with many chess
hopefuls pitting their skills against each other. The ultimate winner was Mr Unwin who defeated Mr T
Russell, with both players shoaging their skills and displaying good sportsmanship. Thehakes

message for our students is not only to have fun but to apply themselves to study and preparation, as well

as play fairly in all aspects of life.

At the end of Term 1 we were pleased tovkaSenator Concetta Fierravaitiells attend the official

opening of the Stage 3 Primary Wing, which includes two classrooms, support rooms,-purpgdte



space and storage rooms. We would also like to thank the many people who have been involve@ over th
years, in bringing this major project to fruition. Heritage College Sydney has received funding from the

Australian Government under the Capital Grants Program. We are very thankful for this assistance.

One communitygroup, which enjoys coming to Heritags the Playgroup, a fun interactive experience for
young children and their parents/carers. Taking advantage of our new Primarypuargtise room, the

children develop social skills, make new friends and build a support network before starting school.

During 2021, the building of the Stage 4 Secondary Wing was also in full swing, with the demolition of the
remaining building following #ganmoving of the end demountable buildingsHeritage Lake Macquarie.

Work did stop for geriodbut was able to contiue under strict COVID guidelines.

We were very blessed to be able to hold the Heritage Grand Bazaar Fair in late May, having been
postponed from 2020. It was a glorious day with a great number in attendance at the COVID safe event,
with over $30 000 beingaised. A huge thank you to the Parents and Friends committee and their helpers

for such an awesome community and fundraising event. We appreciate the time and energy put in by these

wonderful volunteers.

At the end of Term 2 we farewelled Madeleine Sehwvho retired following 20 years of service at
Heritage College. Madeleine wadardworkingmember of the Science Department and loved seeing the
children being engaged in the wonder of science in their practical lessons. We thank Madeleine for her
dedicated service to the school. Mr Bruce, one of lmng timebus drivers, also retired. He has supported

the school in numerous ways since the college commenced.

During Juhholidaysthe NSW Government put a COVID Silome order in placéom advice fom NSW
Health. This was due to the outbreak of the Delta variant of the CQ¥Mirus. Schools were closed and

the return to remote learning started Week 1 of Term 3. We were not to know at the time but it turned out
that the school remained closed fordgtwhole of Term 3. What an amazing effort students, parents, carers

and staff have shown! Such patience and perseverance under challenging circumstances!

Classes continued via Zoom and Google Classroom with a few students attending school, due to the

pareri 8Q 62N] O2YYAGYSyida a FdzikK2NAT SR 62N] SNE P a3
onsite for supervision rosters or if unable to work from home. Our newsletter became a link between the

school and our students, showing all the extensive planaimdjteaching that teachers had done, so that

students would have a routine and continue to progress with their education. In stassesthe

distraction of the Tokyo Olympic Games was used as a learningrtdal fun way to incorporate activities

into the day. Support teachers continued to provide Zoom lessons to those who were participating in extra

programs MiniLit and MacqgLit Reading and Quicksmart Mathematics.

7



This was also a great effort from those staff members in supporting students. Our coucselinued her
sessions with students online as well. Year advisors and class teachers also ensuaetiitias, which
focused on mental health and wdiking,were provided to assist everyone. Music staff and tutors

continued to provide their servis through online training sessions.

After completing their Preliminary courses at the end of Term 1, the students in Year 11 & 12 had an
especially difficult time through the second semester, completing major works at home, handing in
assessment tasks arsitting their HSC trial exams at home too. We commend them on their resilience and
efforts. Our college captains sent messages of encouragement to all the students, showing their leadership
and positivity. Additional COVHafe planning meant the HSC exadid go ahead, although latéhan

usual, and Year 12 wesble to have their graduation and formal in Term 4.

At the end of Term 3, the College said farewell to Felicity Shields, who retired following 20 years of service
at Heritage College. Her work at levels has been appreciated, especially her leadership as Principal and

we are thankful for the guidance she has provided to both staff and students.

In Term 4, students were brought back onto campus from remote learning in a staged approach,
prioritising the Year 11 and 12 students who had missadyfaceto-face lessons. It was excellent to have
everyone back together again despite the fact that some restrictions still limited certain activities, like

excursions.

Although the HSC was delayeutil later in Term 4, our 29 senior students sat the HSC examinations in
Ancient History, Business Studies, Chemistry, Design and Technology, English (Standard, Advanced and
Extension 1), Physics, Extension 2 Mathematics and Visual Arts. Well done to athgingahe unusual

circumstances.

hyS &aidzRSyid NBOSAGSR | tAaGAy3a Ay bo{! Qa 5AadAy3ad:
Studies. There were a further 16 Band 5 results across Business Studies, Chemistry, English Standard and
Advanced, andVisual Arts. To maintain this strong academic result given the delays and additional stress

caused by the long period of remote learning is a testament to our staff, students and their families.

Transition classes were held for 17 of the 21 studente wbuld be joining us in Kindergarten 2022. This

very successful program helpee-schoolerdo understand the routines and expectations of school life and
SyroftSa GKSY (2 0S02YS O2yFTFARSYyd gAlGK GKS OKIy3aS
Unfortunately,plans for Present&n Day were thwarted by COVID, with the 2021 school year ending with

the College working alongside NSW Health in contact trakiagieverthe team was able to provide an



online presentation and celebration acknowledging the many wonderful efforts ddttieents throughout

2021, and the physical awards were handed out at the beginning of 2022.

We would like to thank the staff for all their dedication and hard work, going above and beyond their
normal duties to assist our students and families. Congraauia to all the students for showing strength
and resilience through a most difficult year. We all thank the College Board and the school community for

the support provided over the yeaandthank our Heavenly Father for His guidance.

Prepared by Feligi Shields (Principal Terms3) and James McCann (Acting Principal Term 4)

Melissa Sharman, Principal (2022)
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We all thought 2021 would be a better year with less disruption than 2020 but that was not to be. The
College wasdrced back into remote learning and visitors were restricted on the grounds. However, the

College kept up with its key focus of education no matter what happens.

It was also the year of a significant change in leadership. Felicity Shields decided tat térend of third

term after four years as Principal and a total of twenty years on the teaching staff in a leadership role. We
OSt SoONIYGSR CStAOA(GE&@Qa OF NBESNJ AYy SRdzOFGA2y +iG asS@s
educational expdise and steady guidance of the school through the recent difficult times. We also thank
WEYSa alO/tyy FT2NJ adSLIAYy3I Ayd2 GKS t NAYOALNI f Qa NP
an appointment process and selected Melissa Sharman to bedo& & OK22f Qa G KANR t NR
in term 1 2022.

Throughout2021,the Board continued to oversee the policy and direction of the school, aligned to our
values, mission and vision. The school management team ensured that Heritage College ach&ved g
results in learning, personal achievement and spiritual development, reflectingligibtel standards and

values.
2021 continued to be a productive year for the Board:

The building program of stage 4 Secondary continued at a steady pacestdte start and is on

track for completion in second term 2022.

Staff continued to be professional and dedicated, supporting the policy directions from the Board.

This has resulted in a cohesive, pleasant atmosphere for learning within thelsch

The fee structure has been maintained and supported by parents, again with minimal change. We

appreciate governmenassistance, whichllowed the College to continue its operations effectively in 2021.

Board subcommittees with pessibilities for building and maintenance, finance and audit, and

information and technology development have provided guidance and expertise to the Board.

Our auditors KLM Accountants once again confirmed that the College is in a healthy goditi

financiallywell managed

The Board would particularly like to thank the College Executive team, teaching and ancillary staff and
volunteers for their enthusiastic dedication to the students, all under the effective leadership of Felicity
Shields ad James McCann, and John Unwin, our haoadking, efficient Business Manager who has led a

reliable and efficient administration team, with sensible advice to the Board.
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We also appreciate the support and dedicated assistance of the Christadelphian cdgnamchthe local

community, as well as those who have offered financial support through loans and donations.

We are indeed grateful for all who assist the school in its endeavour to develop our young people in their
personal growth to adulthood and matuyis members of the community. Above all, we thank the Lord
for His superintending care during the year. All that we do, say and think are to give Him all the glory and

praise.

Sam Dando

Chairman, Board of Directors
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c) PARENTS & FRIENDS ASSOCIATIONRERERT

The main role of the P&F is to provide a forum for planning and implementing fund raising activities for the
College, and to work with the College Principal in suggesting ideas that may contribute to improved
facilities and learning opportunitider students. The P&F has also provided a forum for sharing

information with parents concerning the College's future development plans.

The P&F office bearers (Chairman, Secretary, Treasurer, Parent Representative on the Board) are elected
annually. The Giirman and Parent Representative become members of the College Board, ensuring that
there is effective communication between the Board and the P&F. A member of the College staff attends

each P&F meeting to answer questions and provide visibility of Calttiyties.

The P&F is an effective and practical way in which the College community can volunteer to assist the

College.

We were very blessed during 2021 to be able to run our Annual Fair before the return of Covid restrictions
and the small army of willg volunteers who are involved in running the fair did an amazing job of pulling
the event together. With funds from the fair, and various other fundraising activities during the first half of
the year we have been able to fund tangible improvementsrit iPads or new furniture as well as

supporting study tools with yearly subscriptions.

The P&F is always keen to welcome new members, especially in 2022 as we are looking forward to

cautiously ramping up our activities to 'normal’ levels.

Jason Gilmore

Chairman Parents and Friends Association
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d) STUDENT LEADERSHIP REPORT

[ S RSNEKALI A& Fy AYLERNIFYd FNBF F2NJ aGdRSyd €S+ Ny
physical, social and emotional growth. Leadership is not a responsibifitfcoy SR G2 (KS Wol R3

and is shared by all students and staff.

Students in Year 5 present speeches to the Primary to become Year 6 Student Leaders. From this, the Junior
Boy and Girl captains are elected by vote from the Primary students. Yestudeints present a Leadership
portfolio and are interviewed by the Principal and Deputy Principal in order to stand for the Senior

Leadership Team. From a vote of the student bod¥XRB the College Captains and VCaptains are

elected.

All Year leval were encouraged to develop leadership skills through their Year Advisor Programs. This
included organising fundraising events and running lunchtime activities as a way of developing their HeLP

Portfolios.

2021 saw the Captains and \ACaptains continuig to run a coffee and cake stall one lunch each week for

staff and senior studentdéJnfortunately,this had to stop due to Covid restrictions.

Music and sport provided other leadership opportunities. In Band and other ensembles, Music Captains and
SectionLeaders guided the younger students. Sports Captains and Gala Day Team Captains were limited in

a COVID year where many events and carnivals were cancelled due to restrictions.

Early in the year, the primary captains were given the responsibility ofrfgpatiisiting dignitary (Senator
the Hon Concetta FierravariVells) and conducting a ceremony to officially open the new primary and

support wing. Their ability to adapt and perform in important moments like this was highly admirable.

The Junior LeaderghiTeam assisted with behaviour resolutions on the playground, and helped organise
primary students before class time. They also organised some online events during remote learning,
AYyOf dzZRAY 3 2dzNJ 26y W%22Y hfe@&YLAO&AQ YR LINAYINE | aa

During 2021, thé&/ear 6 leaders maintained some form of normalcy within our primary classes. They helped
younger students during online learning and demonstrated calm leadership. While opportunities to run
events were limited, they organised and operated a fundraiser @ethd of the year with great enthusiasm

and responsibility.

James McCann, Deputy Principal & Martin Russell, Primary Coordinator
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ReportingArea 2

CONTEXTUANFORMATIONBOUTTHESCHOOANDCHARACTERISTICS
OFTHESTUDENBODY

Christadelphian Heritageolege Sydney is a @ucational school located at Kemps Creek, a senai

area of southwestern Sydney. The College was established in 1998 to provide an opportunity for children

to be educated in an environment that respects and promotes Bibked alues. Heritage College caters

for students from Kindergarten to Year 12 and seeks to create an atmosphere where children feel safe,
nurtured, valued, respected, and are encouraged to excel in all areas. The smaller student population at the
College allowsach child to benefit from individual attention, care and recognition and enables staff to

understand and appreciate individual needs, abilities and interests.
Mission: Heritage College Sydney strives for:

0 Wisdom, reflecting Christian values in its orgation, teaching and

practices, to provide a caring and safe environment

0 Knowledge, developing life skills in children and building strong

partnerships with our families

0 Excellence, optimising the capacity of each student to achieve his or her

potential n academic, spiritual, moral, personal and creative spheres

Values: The Bible and its principles form the basis of life at the College, with a focus on respect for and
responsibility to God, the community and others. Courtesy, good manners and positiaeitnehare
celebrated, and students are encouraged to care for one another, seeing themselves as part of a 'family'

working in harmony together.

Focus: A foundation of the College's operations is daily consideration of relevant principles from the Bible,
including thankfulness, respect and praise. Students consider a range of Bible themes and values pertinent

to life and their stage of development and the positive lessons for developirskiifs.

In both curricular and extracurricular areas, Herit&y#lege is committed to encouraging and supporting
students to achieve their best. Educational programs at the College follow the syllabus outcomes set by the
NSW Education Standards Authority (NESA). However, it is the approach and environment in teashiing
courses that reflects the philosophy and aims of the College. The College offers excellent opportunities for

students to advance their interests in music, sport and art. Students have consistently demonstrated
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outstanding ability in all these ared@bBhe senior courses are delivered using the compressed model. The
Year 11 and 12 students are one in cohort and complete half their subjects for both Preliminary and HSC in
one year sitting for the HSC exams in those subjects. The following year theg étwwos different set of
courses and repeat the process. The senior students acknowledge the benefit to them of concentrating on
only three subjects and then receiving their marks back before commencing another three. Their results

have supported this méiod.

Facilities: The College is located on two hectares of land in a rural setting and adjacent to Council sporting
fields. Recently upgraded facilities include a 500 seat Performing Arts Centre, completed in 2017, new
Primary teaching rooms and a LearnBigpport area, completed in 2020. CHCS anticipates the completion

of Stage 4 of our Building Mastelan, whichis a double storey Secondary block, God wilimd-2022

For moreinformation, please visitittp:/ /www.myschool.edu.au
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