PREFACE

Policy
As Christadelphian Heritage College Sydney (CHCS) is a registered non-government school, it
undertakes to fulfil all requirements and responsibilities expected by governing authorities.
One of these mandatory requirements is for CHCS to publicly disclose by way of an annual report,
the educational and financial performance measures and policies of the school.

Preparation of Annual Report
● Overall Information Coordinator – John Unwin (Business Manager)
● Administration – John Unwin (Business Manager)
● Title page – Cathy Peden (Librarian)
● Annual Financial Return – Rachael Davies/John Unwin (Accountant & Business Manager)
Staff members responsible for Annual Report content:Area 1: A message from key school bodies
John Unwin (Business Manager)
Area 2: Contextual Information about the school and characteristics of the student body
Felicity Shields (Principal)
Area 3: Student outcomes in standardised national literacy and numeracy testing
Rebekah Wetherton (Support Coordinator)
Area 4: Senior secondary outcomes
James McCann (Assistant Principal)
Area 5: Professional learning and teacher standards
Kevin Fenger (Assistant Principal)

Area 6: Workforce composition, including Indigenous
John Unwin (Business Manager)
Area 7: Student attendance and retention rates in secondary schools
John Unwin (Business Manager)
Area 8: Post school destinations
James McCann (Assistant Principal)
Area 9: Enrolment policies
John Unwin (Business Manager)
Area 10: School policies
Felicity Shields (Principal)
Area 11: School determined improvement targets
Felicity Shields (Principal)
Area 12: Initiatives promoting respect and responsibility
James McCann/Martin Russell (Assistant Principal/Primary Coordinator)
Area 13 Parent, teacher and student satisfaction
Felicity Shields (Principal)
Area 14: Summary financial information
Rachael Davies/John Unwin (Accountant/Business Manager)
Distribution of Annual Report
➢ NESA
➢ Emailed to College Board
➢ Posted on College website – www.hcs.nsw.edu.au
➢ Copies available from the College Office (and advertised through College newsletter)
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Reporting Area 1

MESSAGES FROM KEY SCHOOL BODIES

PRINCIPAL’S REPORT
Our year began with a wonderful Dedication night in appreciation of God's guiding hand in our
school for the past twenty years. We were privileged to have Mr and Mrs Gilmore return from
Adelaide to be with us.
There have been a number of outstanding events and achievements this year.
We were once again informed that our school had achieved substantially above average growth in
NAPLAN results, now for the fourth year in a row. The support and encouragement that the
students receive from the dedicated staff, as well as the positive partnerships that are developed
with our families, mean that our students are all progressing.
The CHCS 2018 School Improvement Plan based on school community surveys and other relevant
statistical data is published on the College website, including the school-determined improvement
targets section of this report and the achievements for 2018.
Congratulations to Mr Russell & the Year 6 students on entering a competition run by Liverpool
Council to create awareness of the new airport and the planned Aerotropolis (mini city) being built
at Badgery's Creek. They created their idea of the future using Minecraft and were awarded $4000
to spend on STEM resources, achieving 2nd place in the competition.
Our Year 5-12 students continue to benefit from the Excel programs in sport.
On the sporting field we have had 14 students represent the College at the Secondary Regional
Athletics and 5 students who represented at the Primary State carnival. Two Year 12 students
qualified for the Combined Independent Schools Athletics. One came 4th in the 100m sprint. A
Year 11 student received an AICES Colours in recognition of sporting excellence in swimming.
Year 12 students, Mr Dennes and Mrs Lawrie took on a big challenge for their fundraiser. An
exciting event to host ‘The Idea of North’ for a workshop, attended by our students and three local
school, as well as the performance of a fantastic concert at night. Our Performing Arts Centre was
the perfect venue and received rave reviews, as did the performers.
At the Penrith Eisteddfod, our Senior Band received 1st place, as did the Jazz Band. Junior and
Senior strings, as well as Clarinet Ensemble, gained 2nd place. Congratulations to the students,
teachers and tutors for all the effort and hard work. Congratulations to a Year 11 student, who
was nominated for Encore for his Music 1 HSC composition. Three HSC Music 1 students received
a Band 6 and were Distinguished Achievers.

Students from Years 5 and 6, together with students from Heritage College The Basin (Melbourne)
visited the national capital Canberra for an educational tour. This excursion was a great success
and we hope to join with the other Heritage Colleges in different states for more joint ventures.
Our annual fair held at the end of May, organised by the P&F committee and all the helpers, was a
beautiful day with many people in attendance. The huge glass doors to the Performing Arts Centre
were opened to the
playground and many people commented on the excellent design. The theme of Winter
Wonderland and decorations also added to the exceptional day. It is not only a fundraiser but a
great day for the whole community
The end of 2018 has seen the introduction of blazers as part of the uniform. The Year 11 students
looked very smart and professional on their first day as part of the Senior cohort.
2018 saw the retirement of our K/1 teacher. We will miss Mrs Milliken's dedication, experience
and expertise in our primary department. She has been such an asset to the school and has
displayed excellence in all areas of the curriculum. Her depth of knowledge in early literacy is
outstanding and she has shown exemplary teaching strategies in her classroom. We thank her for
being part of the Heritage team.
We also saw the departure of Mrs Jensen (PDHPE) and Mrs Rosser (Primary), who both, following
maternity leave have decided to concentrate on family matters. Both of these teachers were
former students at Heritage and we hope to see them as relief teachers in 2019. Mrs Bourne
(Support) is pursuing further studies and we thank her for the impact she has had on students at
Heritage. We thank all these staff members for their efforts and for being part of our school
community.
I would like to thank everyone for the wonderful support that I have received, in particular from
the communities from the Heritage Colleges across Australia. The College Board, staff and
community at Heritage Sydney have helped me to settle into the role and I really appreciate their
encouragement. I thank our Heavenly Father for his guiding hand at Heritage College and in my
life.
Felicity Shields
Principal

BOARD CHAIRMAN’S REPORT
The role of the College Board is to establish the overall policy and direction of the College, in line
with its Vision, Mission and Values.
The College celebrated another successful year under the capable leadership of Mrs Felicity
Shields, our new principal. The Board remains committed to its charter of providing the highest
quality education for our children and fostering Bible based values within a Christadelphian
perspective. One of the key objectives of the Board is to ensure its unique benefits are accessible
to as many children from within our community as is practicable.
A new constitution and Board charter has been developed and adopted and the College
restructured to a company, limited by guarantee, in compliance with the Corporations Act 2001.
Once again, the College received plaudits both for its academic, cultural and sporting
achievements over the past year. However, from the Board’s perspective it has also been a busy
year.
Surveys of both staff, parents and the wider community were again undertaken to assist the Board
and executive to ensure the College is meeting the needs of our community. These also enabled
the College to address areas for future development.
Ongoing staff training, professional development, career and succession planning continues to be
rolled out, to ensure the College and staff are at the forefront of the latest educational
developments.
The Board also adjusted the College’s fee structure during the year to encourage enrolments in
the earliest years, resulting in a substantial increase.
Stage 3 of our capital works program continues to be delayed by necessary approvals from
Liverpool council. However, we are confident of a speedy resolution. Meanwhile plans to refurbish
the front office have been approved. The Board also plan to submit a BGA grant for stage 4 of our
site master plan in 2019. This will see the replacement of our senior school currently housed in
ageing demountables with a 2 storey block designed to the latest educational standards. The
project costs are estimated at $2M and a grant of $1M is being sought. We are grateful for the
work of our Building committee for their input on these projects. A solar energy system has also
been successfully installed and will result in significant savings in energy costs in future years.
The Board also held a further governance workshop during the year as well as a strategic planning
day to review and address some of the key issues facing the College, going forward.
In 2019 the Board is actively pursuing a number of other key issues:
Updating our 10-year Strategic Business Plan

The ongoing search for additional land adjacent to the College for playing fields and sporting
facilities
The ongoing promotion of the College and the benefits of a Heritage College education both
within our community as well as the local area.
On behalf of the Board, I would like to take this opportunity to express sincere thanks to all our
staff and volunteers for their commitment and dedicated work in support of the College during the
past year. I would like to especially thank our principal, Felicity for her leadership. Felicity has
settled well into her new role and responsibilities and has endeared herself to students and staff
alike for her dedication, and commitment.
Also John Unwin our devoted Business manager and our highly professional executive team. Their
leadership ensures the College is a place where each of the children entrusted to our care are
competently educated and spiritually nurtured to reflect Bible based standards and values in their
lives.
The Board also gratefully acknowledges the ongoing support of the wider Christadelphian
community, the parents and band of dedicated volunteers in numerous avenues of service. In
addition, those who have generously donated to our Building Fund or granted us favourable loan
arrangements to help in the funding of our new facilities. We are most grateful for this support in
assisting us to nurture the children entrusted to our care. We are also compelled to gratefully
acknowledge the Lord for the great things that he has done in the life of the College in 2018.
John R. Elton,
Chairman

HERITAGE COLLEGE PARENTS & FRIENDS ASSOCIATION (P&F)
The main role of the P&F is to provide a forum for planning and implementing fund raising
activities for the College, and to work with the College Principal in suggesting ideas that may
contribute to improved facilities and learning opportunities for students. The P&F has also been
the method of sharing information with parents concerning the College's future development
plans.
The P&F office bearers (Chairman, Secretary, Treasurer, Parent Representative on the Board) are
elected annually. The Chairman and Parent Representative become members of the College
Board, ensuring that there is effective communication between the Board and the P&F. A member
of the College staff attends each P&F meeting to answer questions and provide visibility of College
activities.
The P&F is an effective and practical way in which the College community can volunteer to assist
the College.
In 2018, fundraising initiatives included the College Fair, various school-based fundraising drives,
special event catering, stalls for Mothers’ and Fathers’ day. The P&F chose to invest in:
·

Refreshing our high school science labs,

·

Another piano for music tutorials,

·

A kiln for our Art Department,

·

A variety of educational support programs.

It has been highly rewarding to contribute both time and energy to improving facilities for
students learning and we look forward to continuing to support the good work of Christadelphian
Heritage College Sydney.
Jason Gilmore
Chairman Parents and Friends Association

STUDENT LEADERSHIP REPORT
The 2018 Senior Leadership Team was comprised of the nominees for College captains. The
College Captains and Senior Leadership Team were involved each day in the running of the
College. The captains take turns to lead the assembly and the Senior Leadership Team met
regularly with executive staff to discuss ways to implement student ideas. A criteria for applying
for the Leadership team/Captains has been set down do that students can begin to display and
demonstrate readiness for such roles.
All Year levels were encouraged to develop leadership skills through their Year Advisor Programs.
This included organising fundraising events and running lunchtime activities as a way of
developing their HeLP Portfolios.
Students from Years 11 and 12 again volunteered to be part of the Heritage Genius Bar, giving up
part of a lunch time each week to assist other students with their studies.
2018 saw a minority of seniors in the Band. Here and in other ensembles they led as Music
Captains or Section Leaders. Their participation in sport was very high, with many showing great
leadership by their organising of team chants and personal involvement.
As per usual, the Junior Leadership Team assisted with behaviour resolutions on the playground,
and helped organise primary students before class time. They also recommended younger
students for awards in assembly.
Similar to the previous year, the leaders took responsibility for running assemblies. It ensured that
students had experience in planning, communication, flexibility and working under pressure.
The Year 6 class participated in a Minecraft Competition, in collaboration with the Liverpool
Council, where they were challenged to build their design for the new airport and aerotropolis
destined for Western Sydney. They collaborated, took responsibility for certain areas, and worked
towards a deadline together. They learned that respecting the wishes of others, negotiating and
being adaptable to the situation assisted the overall project. The students came second in the
competition, and had an all school assembly and special presentation from Mayor Wendy Waller.
James McCann and Martin Russell
Co-ordinators

Reporting Area 2

CONTEXTUAL INFORMATION ABOUT THE SCHOOL AND CHARACTERISTICS OF THE STUDENT BODY
Christadelphian Heritage College Sydney is a co-educational school located at Kemps Creek, a semi-rural
area of south-western Sydney. The College was established in 1998 to provide an opportunity for children
to be educated in an environment that respects and promotes Bible-based values. Heritage College caters
for students from Kindergarten to Year 12 and seeks to create an atmosphere where children feel safe,
nurtured, valued, respected, and are encouraged to excel in all areas. The smaller student population at the
College allows each child to benefit from individual attention, care and recognition and enables staff to
understand and appreciate individual needs abilities and interests.
Mission: Heritage College Sydney strives for:
●

Wisdom, reflecting Christian values in its organisation, teaching and practices, to provide a caring and
safe environment

●

Knowledge, developing life skills in children and building strong partnerships with our families

●

Excellence, optimising the capacity of each student to achieve his or her potential in academic,
spiritual, moral, personal and creative spheres

Values: The Bible and its principles form the basis of life at the College, with a focus on respect for and
responsibility to God, the community and others. Courtesy, good manners and positive behaviour are
celebrated, and students are encouraged to care for one another, seeing themselves as part of a 'family'
working in harmony together.
Focus: A foundation of the College's operations is daily consideration of relevant principles from the Bible,
including thankfulness, respect and praise. Students consider a range of Bible themes and values pertinent
to life and their stage of development and the positive lessons for developing life-skills.

In both curricular and extracurricular areas, Heritage College is committed to encouraging and
supporting students to achieve their best. Educational programs at the College follow the syllabus
outlines set by the NSW Education Standards Authority (NESA). However, it is the approach and
environment in teaching these courses that reflects the philosophy and aims of the College. The College
offers excellent opportunities for students to advance their interests in music, sport and art. Students have
consistently demonstrated outstanding ability in all these areas. The senior courses are delivered using the

compressed model. The Year 11 and 12 students are one in cohort and complete half their subjects for
both Preliminary and HSC in one year sitting for the HSC exams in those subjects. The following year they
choose from a different set of courses and repeat the process. The senior students acknowledge the benefit
to them of concentrating on only three subjects and then receiving their marks back before commencing
another three. Their results have supported this method.
Facilities: The College is located on two hectares of land in a rural setting and adjacent to Council sporting
fields. Recently upgraded facilities include a 500 seat Performing Arts Centre, completed in 2017. The
building of two new Primary teaching rooms and a Learning Support area was anticipated to be completed
in 2018 but is likely to be completed in 2019, God willing.
For more information please visit http://www.myschool.edu.au
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STUDENT OUTCOMES IN STANDARDISED NATIONAL LITERACY AND NUMERACY TESTING
LITERACY AND NUMERACY ASSESSMENTS IN YEARS 3, 5, 7 AND 9
● In May 2018, 17 Year 3 students, 16 Year 5 students, 24 Year 7 students and 17 Year 9
students sat the NAPLAN exams for Reading, Language Conventions, Writing and
Numeracy.
● In August 2018, Years 3 and 5 completed the online ACARA Trial for NAPLAN Writing. The
Pearson platform was used to compare data for online writing as opposed to handwritten
tests. It was very worthwhile for Heritage College as it highlighted that we need more
equipment to run NAPLAN online. It was interesting to note that we will need to teach
typing skills at an earlier stage for students, so that they can complete the writing to the
same standard as hand written. This will commence 2019.
● In November 2018, we took part in the NAPLAN Data Presentation Review commissioned
by the Education Council of COAG. This was undertaken by Professor Bill Louden from
Perth. He was visiting schools who have made substantial improvements in NAPLAN over
the 3 years. Professor Louden met with students, teachers, parents and Executive staff. He
was particularly interested in the Support programs that we offer and how we have used
the data that is provided (Scout data) to continually improve our NAPLAN scores. His
insights and knowledge were a positive affirmation that what we are currently doing is
working well. The “early intervention” strategy that we have in place works very
effectively.
● After analysis of our Data, despite above average gains in some areas of NAPLAN, our 2020
focus for improvement will be in the area of writing. We have undertaken professional
development Seven Steps to Writing and will continue to professionally develop staff who
will, in turn, focus on student improvement in this area.
● Please note the letter from ACARA. This is the third year consecutively that we have
received this accolade.

Dear Principal,
I am pleased to advise that ACARA has identified your school as having demonstrated substantially
above average gain in reading and numeracy achievement, as measured by NAPLAN.
On behalf of ACARA, I would like to extend my congratulations to you and your school community
on this achievement. Improvement in student literacy and/or numeracy of this magnitude, as
measured by NAPLAN, is significant and worthy of highlighting and acknowledging.

Robert Randall
Chief Executive Officer
ACARA
● Please see the graphs below which highlight above average gains in the areas of 3-5
Reading, 3-5 Numeracy and 7-9 Writing.
● Heritage College Sydney will be going online with NAPLAN in 2020. This will require staff
training through ACARA, a possible system upgrade and new equipment to be purchased to
start. ACER (Australian Council of Educational Research) standardized testing that we
complete every year as part of our school tracking of students was completed online this
year. It was started for practice for online testing as well as convenience and automaticity
of results, which allows staff to have feedback about students much quicker and allows for
group allocations Maths groups/support programs to be allocated at a much quicker rate
then the hand marking and levelling.

For more information on NAPLAN results, please visit http://www.myschool.edu.au
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SECONDARY OUTCOMES

At Christadelphian Heritage College Sydney, all senior students complete their Stage 6 Preliminary
and Higher School Certificate courses over one year in half the required subjects, completing the
remaining required units in their subsequent senior year.
In 2018, thirty-eight students in Years 11 and 12 sat the HSC examinations in Biology, Industrial
Technology, Information Processes and Technology, Mathematics General, Mathematics,
Mathematics Extension, Music 1, Personal Development Health and Physical Education and
Studies of Religion 2. One student began a Stage 6 Board Endorsed Course in Animals Studies.
100% (18 students) of the Year 12 group were awarded the NSW Higher School Certificate.

HIGHER SCHOOL CERTIFICATE
In 2018, 38 students sat for the NSW Higher School Certificate in 10 courses. Three Students
gained Band 6s (90-100%) and Twenty students gained Band 5s (80-89%) across their HSC subjects.
Some of these Band 5s were just a few marks short of Band 6s. Continued analysis of data and
development of action plans by teachers will take place in 2019 to help students to maximize
results.
With small candidatures, percentages need to be interpreted with care.

2018 HIGHER SCHOOL CERTIFICATE EXAMINATION RESULTS

Subject

No. of
Students

Performance Band achievement by
number
Band 4-6

Biology
Industrial Technology
Information Processes and
Technology
Mathematics General
Mathematics
Mathematics Extension
Music 1
Personal Development, Health and
Physical Education
Studies of Religion 2

Band 1-3

School

State

School

State

9
11
10

6 (67%)
5 (45%)
4 (40%)

69%
48%
67%

3 (33%)
6 (55%)
6 (60%)

31%
42%
33%

27
9
3
6
19

15 (55%)
7 (78%)
0 (0%)
6 (100%)
8 (42%)

53%
78%
78%
90%
60%

12 (45%)
2 (22%)
3 (100%)
0 (0%)
11 (58%)

47%
22%
22%
10%
40%

8

5 (63%)

71%

3 (37%)

29%

HSC Examination Trends showing school vs state percentage in Bands 4-6
With small candidatures (>10 students in some cases), percentages need to be interpreted with care.

No. in
class

School
%
2017

School
average %
2010-2015

State
average %
2017

Ancient History

10

50

73

63

Business Studies

13

62

88

66

Chemistry

11

64

62

72

Design and Technology

11

55

N/A

77

English (Advanced)

11

91

50

92

English (Standard)

23

17

19

55

Physics

4

50

75

67

Visual Arts

12

67

N/A

90

Subject

Odd year 2017

Bands 3-4
English Extension 1

N/A

67

No. in
class

School
%
2018

School
average %
2010-2017

State
average %
2018

Biology

9

67

61

69

Industrial Technology (Timber)

11

45

87

48

Information Processes &
Technology

10

40

65

67

Mathematics

9

78

72

78

Mathematics General 2

27

55

64

53

Music 1

6

100

100

90

19

42

54

60

8

63

67

71

3

100

87

80

Subject
Even Year 2018

Personal Development, Health and P.E.

Studies of Religion 2
Bands 3-4
Mathematics Extension 1

RECORD OF SCHOOL ACHIEVEMENT (ROSA)
Stage 5 Grading for RoSA

Three students departed the college at the end of Year 10, one interstate and two to jobs/TAFE.
Another repeated Year 10.
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PROFESSIONAL LEARNING AND TEACHER STANDARDS

Category

Number of
Teachers

Teachers who have teaching qualifications from a higher education
institution within Australia or as recognised within the National Office of

27

Overseas Skills Recognition (AEI-NOOSR) guidelines, or
Teachers who have qualifications as a graduate from a higher education
institution within Australia or one recognised within the AEI-NOOSR

0

guidelines but lack formal teacher education qualifications, or
Teachers who do not have qualifications as described in (a) and (b) but
have relevant successful teaching experience or appropriate knowledge

0

relevant to the teaching context (Manual, page 39)

Total teacher numbers are listed on the My School website http://www.myschool.edu.au

Professional Learning
The major sources of professional development for 2018 were staff meetings, external courses
and personal goals. Staff meetings included AIS presentation on ‘Creating Safer Independent
Schools’, Class DoJo, setting SMART goals with supervisors and following these up during the year,
Interview techniques, Student awareness and accommodations, Nationally Consistent Collection
of Data, Data analysis of NAPLAN and HSC, sharing from PD courses and Training on Sentral
software.

DESCRIPTION OF PROFESSIONAL LEARNING ACTIVITY

NO. OF
PARTICIPANTS

Registration and Accreditation Briefing - AIS

6

RTP PD Course - Multilit

2

WSX PD Course - Multilit

2

Revisioning Music Education - AIS

1

School Law - LawSense

2

First Aid – Royal Life Saving

4

Raising Boys

8

Networks in Mathematics Workshop - Cambridge

1

Mental Health and School based support - AIS

1

EduTech Conference

1

Accidental Counsellor – Human Connections

1

Project Chinese: Collaboration, Creativity Classroom Practice

1

Technology mandatory – Agriculture and Food Technologies

1

Building a culture of coherence through effective school improvement

2

The craft of writing - AIS

1

Technology Mandatory – Engineered Systems - TPD

2

Choral Weekend – Kodaly Music Education Institute of Australia

1

Coding and Game development with Unity – Game Training Pty Ltd

1

Royal Life Saver Facilitator application – Royal Lifesaving NSW

1

Unlocking Musical Potential

1

Creating Safer Independent Schools – AIS

46

The Memory Miracle - TTA

46

The average expenditure 'per teacher' on professional learning in 2018 was $352.
This was a slight decrease on last year only because there were more part time teachers in 2018.
We are continuing to take a proactive approach with the professional development of our
teaching staff, through mentoring and SMART goals. These goals include PD and are developed in
conjunction with their supervisors. Goals and courses are in line with the College's School
Improvement Plan and the teacher's respective subjects. We continue to encourage each teacher
to develop their skills and keep up to date with the latest teaching and learning strategies and
trends to better educate the students in their care. All full-time NESA accredited teachers need to
complete 100 hours of professional development over 5 years, with part-time teachers having 7
years to complete the required hours.
Please note: These costs are for course costs only and do not include casual relief teacher costs.
Please note: These costs are for course costs only and do not include casual relief teacher costs.
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WORKFORCE COMPOSITION, INCLUDING INDIGENOUS
Data presented in the table below is the full time equivalent (or FTE) of staff. Bus drivers, Cleaners
and Librarian not included.

Male

% of
total
staff

1

Secondary Teaching
Administration/Teaching
Support

Full Time Equivalent

Primary Teaching

Female

% of total
staff

Combined
% of total
staff

4%

6.13

23%

27%

6.1

23%

4.09

15%

38%

3.02

11%

6.3

24%

35%

For more information on workforce composition, please visit http://www.myschool.edu.au
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STUDENT ATTENDANCE, RETENTION RATES AND POST SCHOOL DESTINATIONS
For information on student attendance, please visit http://www.myschool.edu.au
Attendance Rate
Student attendance was 94% on average based on an indicative figure of each student to attend
school 200 days per year. There was no drop on average from the previous year.
A minority of students in one year affected figures as it is a small class.
These figures were taken from Semester 1 STATS reporting.
Attendance Rate by Year Group (excluding upper and lower years)
Year 1

96%

Year 2

95%

Year 3

96%

Year 4

96%

Year 5

95%

Year 6

96%

Year 7

94%

Year 8

91%

Year 9

94%

Year 10

88%

Overall

94%

Management of Non-attendance
Heritage College traditionally has a relatively low rate of absence, with non-attendance of
students mainly due to illness or holidays. Being a small school, one or two students can also
adversely affect numbers. Our high attendance is a credit to the dedicated staff on the welfare
team who manage and support students and families.
All parents/guardians are required to provide a written explanation for all student absences. For
absences of extended periods such as chronic illnesses students are supported and encouraged to

continue as far as possible with the academic work covered by their class during their period of
absence. Attendance plans are also implemented with families for students who have mental
health issues.

Retention Rate

Years
Compared

Yr 10 total
enrolment on
census date

Yr 12 total
enrolment on
census date

Yr 10
enrolment
remaining in
Yr 12

Apparent
retention rate

Actual
retention rate

2004/2006

13

16

15

80%

75%

2005/2007

21

13

13

61%

61%

2006/2008

13

12

8

92%

66%

2007/2009

21

14

14

67%

57%

2008/2010

20

19

19

95%

95%

2009/2011

19

14

13

74%

68%

2010/2012

25

16

15

64%

60%

2011/2013

14

10

9

71%

64%

2012/2014

24

21

21

88%

88%

2013/2015

26

22

21

85%

81%

2014/2016

21

16

15

76%

71%

2015/2017

20

17

17

85%

85%

2016/2018

23

18

18

78%

78%

Typically, the students who have left in Year 10 have taken up offers of apprenticeship, college or
other employment.
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POST SCHOOL DESTINATIONS

Destination

Year 10

Year 12

University

-

11

University / College

-

-

TAFE / Tertiary College

1

Apprenticeship

1

3

Traineeship

-

1

Employment

-

2

Unemployed

-

1

Professional Sportsman

-

-

Unknown

-

-

Transferred to another school

1

-

Total

3

18
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ENROLMENT POLICIES
CHCS is a comprehensive co-educational K-12 school providing an education underpinned by religious
values and operating within the requirements of the NSW Education Standards Authority (NESA). Detailed
below is the Enrolment Policy and Procedures of the College. The Christadelphian community of the wider
Sydney area instituted the College to support its families. Children from families who are not members of
the Christadelphian faith are welcome if they and their parents/carers support the ethos of the College and
comply with the rules.
ENROLMENT POLICY

PURPOSES





To operate the College in a manner that would make it accessible to as many
Christadelphian children as possible.
To maintain a College environment that meets the individual academic, social, emotional
and physical needs of its students.
To provide access for local community families in accordance with the requirements
contained in this Policy.
To abide by the Disability Standards for Education 2005 (Standards) Act for students with a
disability as defined under the Disability Discrimination Act (DDA).

GENERAL GUIDELINES
Publicity
Information on the College and the enrolment procedure is to be made available to the community.

Enrolment
Parents/carers and the applicant are to be interviewed by the Principal or appointed officer to
outline the ethos of the College and to ascertain their ability and willingness to support this ethos.
Enrolment will be offered at the discretion of the Principal and is not guaranteed for every
application. Recognition needs to be taken of the child’s individual needs and the College’s ability
to meet those needs, as well as the student’s and parent/carer’s agreement and compliance with
the ethos of the College. The College Board may be involved in enrolments at the discretion of the
Principal.
Students with disabilities are to be treated on the same basis as students without disabilities. This
includes admission and enrolment, as well as being able to access and participate in courses and
programs and use of the facilities and services. Class ratios will also be considered to determine the
impact on learning of all students.

Applications for enrolment by students from local community families are to be considered on an
individual basis. Considerations would include the relationship of the family to the Christadelphian
community, previous schooling record, and the commitment of the family to support the College’s
ethos. These are factors which may contribute to the acceptance of the enrolment application.
The College reserves the right to refuse enrolment or to terminate the enrolment.
Applicants are placed on the waiting list, at the discretion of the College Principal. Priority will be
given to children of Christadelphian families if vacancies become available in classes.

Parents/Carers of local community children are to be made aware of the close relationships and
level of co-operation between those within the Christadelphian Community.
Class sizes
Class numbers are to be at a level that promotes sound teaching practices and permits a safe,
practicable working environment. If inquiries exceed class sizes, waiting lists will be formed.
Fees
The fee structure is to be determined annually by the College Board. The Board may reduce the
fees for Christadelphian families to reflect the ongoing financial support by the Christadelphian
community. The fees are to be advertised before the end of a year where possible.
Adjustments
An adjustment is a measure or action that identifies the type and level of support required by any
enrolled student to allow them to access and participate in all aspects of College life.
An adjustment is reasonable if it balances the interests of all parties affected. Issues which are
relevant to the adjustment process include:
a) The impact on the student’s access to educational opportunities;
b) The views of the student and their family (this includes carers);
c) The effect of the proposed adjustment on the student’s:
● ability to achieve learning outcomes;
● ability to participate in the curriculum; and
● independence;
d) The effect of the proposed adjustment on others including students and staff;
e) The costs and benefits of making the adjustment.

IMPLEMENTATION

Publicity
Publicity of the enrolment procedure will be through the College website, promotional material,
Christadelphian publications and College newsletters.
Enrolment
Enrolment enquiries are to be recorded in order of receipt.
Records and reports relating to an application may be requested by the College from previous
schools, specialists or other sources to gain information on the child’s needs. The permission of the
carer will be gained prior to the request, and the College will abide by its Privacy Policy and the
Privacy Act throughout the enrolment process.
Selection of students will be on the basis of spaces available in the relevant year or class.
Enrolment applications from students seeking placement in classes that are already at their
maximum size will be accumulated until sufficient numbers make the formation of a new class
viable. The decision to establish a new class will be made by the College Board, following a
recommendation from the College Principal.
Information that the caregiver may be required to provide as part of an enrolment application
may include:
● Previous school or preschool reports, noting current achievements and areas of need;
● NAPLAN reports
● A psychologist’s report documenting functional skills and recommended strategies for
working with the student;
● A speech pathologist’s report documenting receptive and expressive language skills and
any recommendations for programs or technology in the classroom;
● Occupational and physiotherapy reports documenting self-help skills and mobility,
including assistive technology reports recommending equipment and access audits
regarding access to premises;
● Medical specialist reports identifying issues which need to be considered by the College;
● Vision and hearing reports documenting level of functioning and recommended strategies.
● Financial information i.e. income bracket and financial status
In considering an enrolment application, the College will:

● invite relevant parties to visit the College to discuss the needs of the student, relevant
issues and participate in potential adjustments to address these;
● assess, with contributions by relevant parties, the College’s physical environment to
identify issues and potential solutions;
● Past payment history/track record and use this information to evaluate new enrolments of
siblings
● seek feedback and suggestions from relevant College staff and other external special
educators about the possible impact of the adjustments required by the College if the
student was enrolled;
● seek information about potential government funding assistance and access to other
services;
● contact the Association of Independent Schools of NSW (AIS) about funding application
requirements;
● keep the applicant’s nominated carer informed as to the progress of the application;
● prior to acceptance of enrolment, communicate clearly any strategies necessary to meet
the student’s needs;
● provide professional development for staff to permit positive educational, social and
psychological outcomes and the elimination of any discriminatory actions or language;
● provide a member of staff to monitor the ongoing enrolment of any student requiring
enrolment adjustment, and report on this to the College Principal.
Refusal or postponement of enrolment will be made where, in the College Principal’s estimation,
either the College does not have the capacity to address the student’s individual needs or that the
student’s enrolment is considered, after the consultative process, to be an unjustifiable hardship
(see Adjustments). The College Principal will meet with the applicant’s nominated carer, along
with specialist and AIS involvement if required to inform them of this decision. This determination
would be made only after identifying and investigating reasonable adjustments that would be
required to facilitate the student’s access to and participation in the educational opportunities
afforded to all students at the College, as well as an analysis for the initial years of the student’s
schooling and their potential needs in future years. Consideration of the impact of the student’s
enrolment on other students currently enrolled in the class would also be part of the decision
process, which will involve the College, nominated carer and relevant experts working
collaboratively to jointly seek solutions that are most likely to produce positive results for all
parties. Records will be kept of the process and related decisions.
Following an unfavourable enrolment decision the nominated carer is able to make representation
using the College’s complaint procedures.

Class sizes
Class numbers are limited to the following maximum numbers:
K to Year 2 - 24 students if composite to a max of 22 per straight class
Years 3 to 6 - 30 students if composite to a max of 26 per straight class
Years 7 to 12 - 28 students
Changes to these class sizes must receive Board approval.
Class maximums in composite classes would take note of the Year of the majority of the children in
the composite class and set the class numbers accordingly.
The enrolment of students requiring an adjustment is considered on an individual case basis (see
Adjustments). The student’s impact on teacher time, facilities, utilisation of resources and specialist
staffing may require an adjustment to the class sizes from those set in this Policy.

Adjustments
The adjustment determination is made upon the basis of what is a reasonable adjustment after
input from all parties including the student, nominated carer, relevant specialists, and relevant
College staff. Advice may also be sought from other external sources including special education
professionals.
Where the College agrees to enrolment adjustment, a practical collaborative process will be
established and agreed to between the College and the student’s nominated parent/carer to
evaluate and manage any reasonable adjustments that may arise in the future to achieve mutually
agreed outcomes. The College will also establish a review mechanism to deal with any issues or
disputes that may occur between the nominated carer and the College about decisions made in
relation to the enrolment adjustment.

PAYMENTS
The College will require payment of:
a) A non-refundable application fee. The application fee will be deducted from the first
College fee payment following confirmation of enrolment, but is not refundable if
enrolment does not proceed; and
b) College fees.

CONTRACT TERMS
Tuition fees are invoiced to families at the start of each school year, or on enrolment if your child
starts part way through a school year. Invoices are issued and school fee payments are made via
FACTS Management Australia. Using the FACTS portal, families are able to either pay their fees in
full or set up a fee payment instalment plan. You will receive an email from FACTS Management
inviting you to click on the link in the email and make a payment or set up your instalment plan.

More information about FACTS is found here: https://factsmgt.com.au/
Most years Heritage College offers an Early Bird Discount to families who pay their fees in full by
the date specified (usually early in February). Some T&C's apply to the Early Bird Discount.
Alternatively, parents may pay by the quarter, month or fortnight, with payments finalized by
October of the school year to which they relate. The payment due dates will appear when you log
in to FACTS. Families are encouraged to contact the College if they need to discuss fee payments
at any time.
Fees include tuition, weekly sport, secondary lifesaving, primary swimming, carnival and gala days,
Y5 compulsory training band tuition, textbooks and most primary stationary needs. At the
moment, transport to and from school and to most sports events on college-owned or chartered
buses is also included in tuition fees. Fees do not include uniform requirements, excursion costs,

camps, private music tuition, hire of a musical instrument (required for all students in Year 5,
unless the student provides their own instrument) or other discretionary purchases.
All fees and charges are subject to review by the College Board and are likely to change annually.
The College Board may alter these conditions at any time by notifying parents/guardians in
writing. Ongoing enrolment is subject to tuition fees being up to date and may be withdrawn in
writing at any time by the Principal or their delegate.
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SCHOOL POLICIES

Policy

Changes in

Public

2018

Disclosure

Student Welfare Policy
CHCS is committed to providing inclusive education for all children wherever
possible and undertakes to establish identification procedures,
implementation programs and methods of communication in order to
provide for the academic, mental, physical, social, spiritual and emotional
well-being of all students.
College

CHCS will:
●

●
●
●

ensure that children, regardless of ability or disability, are given the
opportunity to enrol at CHCS and to provide services to meet the
academic, mental, physical, social, spiritual and emotional needs of all
students
provide adequate funding to supply staffing and resources so as strive
to meet student needs
ensure an ongoing method of assessment and communication with
relevant stakeholders
coordinate specialist services and funding from outside sources.

No changes

Website
Intranet

Anti-Bullying Policy
The vision of CHCS is to honour God by working together as a community
to provide a quality education within a safe and Christ-centred
environment. Bullying in any form is contrary to this vision and is
therefore not acceptable. CHCS will strive to take steps to minimise such
behaviour and ensure bullying is reported and dealt with promptly and
appropriately. The entire College community has a role to play in
preventing bullying and maintaining a safe and harmonious environment.
CHCS will:
● reinforce within the College community that bullying is unacceptable
● plan and implement positive prevention strategies to reduce the
incidence of bullying
● educate staff and students of the signs of bullying and their
responsibility to report suspicions or incidents of bullying
● implement intervention strategies so that reported incidents of
bullying are followed up and appropriately actioned
● provide support to students, families and staff.

College
No changes

Website
Intranet

Discipline Policy
CHCS strives to educate students in a safe, respectful and happy
environment, reflecting Bible values and ethics, as outlined in our Mission
Statement.
The College has established rules and encourages children to develop
self-discipline, accepting responsibility for their own behaviour.
Procedures are in in place to promote positive student behaviour, to
recognise and reinforce student achievement and to manage
inappropriate behaviour.
Inappropriate physical force or corporal punishment forms no part of the
discipline policy of CHCS.

No changes

College
Website
Intranet

Responding to Complaints and Grievances
CHCS strives to respond Christadelphian Heritage College Sydney will
strive to respond professionally to suggestions, complaints and
allegations, knowing that they will lead to improvement in the way the
College offers its services, keeps safe all who attend the college and
promotes confidence and fairness. To this end the college will strive to
encourage its members, as well as those of the wider community, to offer
feedback on its policies, practices and procedures.

No changes

College
Website
Intranet

Child Protection Policy
This policy:
● summarise the duties and obligations under relevant child protection
legislation in NSW for staff (including employees and volunteers) and
contractors of Christadelphian Heritage College Sydney (CHCS) during
their employment or engagement at the College
● outlines key requirements and definitions under the relevant
legislation, including mandatory reporters, reportable conduct and
risk management
● summarises expected standards of behaviour in relation to staff and
contractors and their relationships with students
● provides a guide as to how CHCS will deal with certain matters
relating to child protection.

College
Website
No changes

Intranet
Distributed to
staff and
contractors
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SCHOOL-DETERMINED IMPROVEMENT TARGETS
The following were the focus areas for 2018 and comments on the achievements of these goals.

CHCS implemented the School Improvement Plan in January 2018. The School Improvement Plan reflected
the five focus areas that had originally been set by the Federal Government: - Leadership & Management;
Student Engagement & Attainment; Curriculum & Assessment; Safe College Environment and Aboriginal
Education.

This Plan was evaluated during Term 4 2018 using the data that created the Plan. There were 36 staff
responses, 116 Year 5-12 student responses and 26 community responses to the surveys.

Leadership & Management Goals
●

Increase opportunities for staff to demonstrate professional growth and leadership skills,

●

Further staff training in using data and making appropriate adjustments for students with
disabilities.

Evaluative summary of goal attainment
Position descriptions were produced for all executive roles in the College. These descriptions were aligned
with the relevant NESA and AITSL documents. The College Board accepted and endorsed these role
descriptions. Supervisors were able to use these with staff who had demonstrated an interest in furthering
their career pathways and discussed ways of demonstrating their criteria.
All teaching staff set and worked towards their SMART goals which have been linked to the Australian
Professional teaching Standards. Their goals were tracked and evaluated in consultation with their
supervisor. Non-teaching staff’s KPIs were established, monitored and evaluated by their supervisor. The
introduction of using documented observations by supervisors and peers in order to provide feedback on
classroom practices was implemented. This was a positive experience for teachers who valued the
feedback and will be continued.
100% of teachers produced teaching learning programs with adjustments for students with a disability.
Staff surveys revealed that the academic support for students with learning needs was excellent.

Collaborative meetings were held to analyse data from HSC and NAPLAN resulting in action plans and
adjustments to program

Student Engagement & Attainment Goals
● Third year of the implementation of the HeLP management system,
● Maintain the high attendance rates of students in all year groups,
● Maintain cultural and sporting opportunities to demonstrate excellence.

Evaluative summary of goal attainment:
In response to the 2017 SIP evaluation, the electronic monitoring and recording of HELP reward points was
introduced with the use of ClassDojo. This was welcomed by staff, students and parents/carers. Comments
in 2018 surveys reveal that teachers still need encouragement to award points. This was evidenced in the
data that by the end of 2018 there had been limited increase of achievement at higher levels.
Support programs such as MiniLit, MultiLit, Cogmed, Quicksmart and Visualising/Verbalising continue to
have a significant effect on students’ learning. This was acknowledged in comments and 85% of parent
responders noted academic support as excellent or good. Primary in-class support was increased this year
and this proved to be of benefit to the composite classes. Enrichment groups continued in 2018 with
Mathematics and English. Substantially above average gains in NAPLAN results were acknowledged by the
CEO of ACARA.
The College average attendance has improved at 93.69% compared to 92% the previous year (this data is
taken from our Semester 1 STATS reporting from Year 1 to Year 10). Positive rewards for attendance were
put in place with certificates being handed out to students for exemplary attendance. The Welfare team
continues to carefully monitor attendance and support parents with attendance plans and regular contact.
All students in Years 7-12 participated in ‘Elevate Educate study skills workshops during the year.
Evaluations from students were positive and it is proposed that this will become a regular program every
two years.
Cultural and sporting programs were maintained and included EXCEL sport, Gala day teams, Zone, Regional
and State representatives, table tennis as well as concert band , training band, string ensemble and training
strings. Selected students extended their skills through jazz band (16 students) and senior band (37
students), Pop-up choir (18) and Senior Strings ensemble (7).

Curriculum & Assessment Goals
● Australian Curriculum successfully implemented in all relevant subjects,
● Further improve literacy and numeracy results,
● Ensure that the Heritage Learner Profile outcomes are on all assessment tasks and reports.

Evaluative summary of goal attainment:
Programs continued to be modified and updated, resources developed and added in order to continue the
NSW Syllabus rollouts across relevant subjects as required by NESA.
For the third year in a row the College received from the CEO of ACARA commendation for outstanding
student improvement in both numeracy and literacy. Few schools across Australia received such
recognition. Selected staff, parents and students participated in a review of NAPLAN reporting conducted
by Emeritus professor Bill Lunsdon AM, who was impressed by our growth trends.
100% of staff continued their training and use of RAP (Results Analysis Package) data and NAPLAN data.
This assists teachers in identifying areas of student improvement in relevant KLAs.
The HeLP outcomes were identified most assessment tasks and were reported on in written and verbal
reports. This assisted the students and teachers to focus on improvements and achievements.
Migration from PC Schools to the Sentral platform was planned for efficiency in tracking student
information. Training in ‘Sick bay’ and ‘Attendance’ modules was completed and these were successfully
implemented. Planning for reporting completed and rollout will occur for enrolments and welfare in 2019.

Safe College Environment Goals
● Focus on student wellbeing,
● Focus on staff wellbeing,
● Maintain and improve safe systems through regular WHS inspections of facilities and procedures.

Evaluative summary of goal attainment:
100% of parent responders to the survey rated the performance of the College in regards to the well-being
of their children as excellent or good. 85% of students also gave the College an excellent or good rating in
the area of care and feeling safe.
83% of staff rated the College’s performance in regards to student wellbeing as excellent or good. 84% of
staff rated the College performance in regard to staff wellbeing as excellent or good.

Resources were developed for Year advisors to use to encourage more spiritual inputs during roll call and
Year advisor time. These have been used this year in Year 7-12 classes. 89% of students noted in the survey
that there was an excellent/good, Godly focus at the College. Parents/carers were invited to a number of
presentations to assist with students’ well-being. These included the Rededication night (spiritual
emphasis), Elevate educate presentation (study skills), Family Zone presentation (Cyber safety), Folk
Dancing night (family relationships and enjoyment), parent-teacher interviews or meeting, Year 7
Orientation night and Kindergarten Orientation.
A list welfare referral services in various geographical areas is available from the Welfare team in order to
support parents. The Welfare and Support team continues to monitor and assist with academic, emotional
and social support for students and families.
Seven nominated staff were trained in First Aid. There will be a strategic rollout over the next three years
so that all staff have First Aid certificates. Maintenance logs of safe practices completed by Business
manager.
Teacher supervision was increased at lunchtime to cover both field and playground equipment. New
fencing installed to delineate out of bounds areas. 100% of parent responders and staff evaluated the
physical safety of premises as excellent or good. 94% staff rated the resolution of safety issues as excellent
or good.

Aboriginal Education Goal
● Increase Aboriginal content and perspectives in teaching and learning programs,
● Establish and maintain Personalised Learning Pathways for all students identifying as indigenous,
● Introduce ‘Acknowledgement of Country’ for significant College events and acknowledge, significant
Aboriginal and Torres Strait Island cultural events.

Evaluative summary of goal attainment:
Primary and secondary courses implemented mandatory syllabus material that included an Aboriginal
perspective.
An Aboriginal Education plan and an action plan template for Personalised Learning Plans (PLPs) for
Indigenous students at Heritage College were prepared. An application for an Indigenous conference was
prepared for one indigenous student.

Correct wording for Acknowledgement of Country was researched and forwarded to teachers and
implemented in assemblies and special events.
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INITIATIVES PROMOTING RESPECT & RESPONSIBILITY

Christadelphian Heritage College Sydney was established in 1998 to help families in the areas of
promoting respect & responsibility.

In 2018 the students had daily discussions, in their Bible Roll Call time each morning, on the
following fortnightly themes: - determination, devotion, diligence, discipline, discretion, esteem,
faithfulness, focus, forgiveness, friendship, generosity, gentleness, goodness, gratitude, honesty,
humility, humour and impartiality. Classes looked at Biblical references on these subjects in their
daily Bible session and discussed ways that these virtues and characteristics could be developed in
an individual’s life. There were also investigations into first principles of the Bible to promote
Christadelphian beliefs.

Years 7 to 10 classes have a 60-minute Bible lesson each week to explore various aspects of
Christian living. Respect and responsibility feature strongly in these. Year 7 considered the Old
Testament. Year 8 discussed the life of Jesus in a chronological manner referring to all four gospel
records. Year 9 investigated the Acts of the Apostles and overviewed the themes of the New
Testament epistles as well as when, to whom and where they were written. Year 10 investigated
the evidence for accepting the Bible as a true document and God’s revealed word.

In addition to these specific Bible investigations all secondary classes have a 30-minute Year
Advisor session each week. Much of this time is focused around peer support and resilience
programs.

As part of the PDHPE Key Learning Area, the K-6 students were involved in lessons and programs
focused on the promotion of respect and responsibility. All lessons were designed to promote
respect for self and others, developing individual responsibility for actions as well as helping to
achieve personal goals, build self-esteem and resilience. These programs included: supporting

school rules, social skills training, anti-bullying, drug education and self-assessment. Junior and
Senior Leadership Teams worked with their respective captains to assist students and staff.

All students were encouraged to show what they learnt through raising money for charities. In
2018 the students raised almost $3005 in a program called $2 Tuesday for the sponsorship of
students in Kenya through the Agape in Action organisation.

An initiative was introduced in 2016 to promote an attitude of respect and responsibility. The
Heritage Learner Profile (HeLP) covers 9 personal qualities in three general areas of Character,
Teamwork and Learning. The nine are: - Disciplined, Responsible Risk Taker, Reflective, Leader,
Collaborator, Communicator, Innovator, Investigator and Planner. Students were invited to
become more active in their own character development and learning. They reported
achievement of a measure of a profile and these were recorded, tracked, acknowledged and
rewarded. Various electronic forms of tracking student achievement were investigated.
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PARENT, STUDENT AND TEACHER SATISFACTION
Principal and Executive Staff coordinated online surveys of three main stakeholders
parents/carers, students and staff. The survey results were shared and discussed with the College
Board and staff. 2018 School Improvement Plan was evaluated and results taken into
consideration for the 2019 School Improvement Plan. The Board approved these documents and
they were posted on the College website.

PARENT/CARER SATISFACTION – 26 responses out of 150 families – 17% (1% increase on 2017)

The survey asked parents to rate the performance of the College in the areas of spiritual focus,
well-being of children, the quality of teaching, academic progress, support, reports, handling of
discipline, communication, speedy and satisfactory resolution of enquiries, quality of facilities and
physical security of premises. Responses were overwhelmingly excellent or good. 77% were very
likely to recommend Heritage College to a friend.

STUDENT SATISFACTION- 116 Year 5-12 responses out of 169 students – 68% (23% increase on 2017)

The survey asked students to rate the performance of the College in the areas of Godly focus,
safety, quality of teaching, quality of feedback from teachers, academic progress, support,
handling of discipline, quality of care, quality of facilities and physical security of premises.
Responses were overwhelmingly excellent or good. The students were then asked to rate
themselves in the areas of connectedness, respect, care, academic work, reflection and safety.
Responses were also very positive.
STAFF SATISFACTION- 36 responses out of 48 people – 75% (12% increase on 2017)

The survey asked staff to rate the performance of the College in the areas of spiritual focus, wellbeing, quality of teaching, opportunities for professional development, academic support for
students, well-being support, quality of mentoring and supervision, support with handling
parental issues, speedy resolution of enquiries, communication of events and deadlines,
knowledge of policies and procedures, handling of discipline, availability of resources, quality of
facilities, physical security of premises and resolution of safety issues. Responses were
overwhelmingly excellent or good. 94% rated their experience as a staff member at Heritage as
excellent or good.
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