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Theme 1: Context 

 

CONTEXTUAL INFORMATION ABOUT THE SCHOOL AND CHARACTERISTICS 

 OF THE STUDENT BODY 

 

Christadelphian Heritage College Sydney is a co-educational school located at Kemps Creek, just 10km from 

the new Aerotropolis in south-west Sydney. The College was established in 1998 to provide an opportunity 

for children to be educated in an environment that respects and promotes Bible-based values. Heritage 

College caters for students from Kindergarten to Year 12 and seeks to create an atmosphere where children 

feel safe, nurtured, valued, respected, and are encouraged to excel in all areas. 

Mission: Heritage College Sydney strives for: 

• Wisdom, reflecting Christian values in its organisation, teaching and practices, to provide a 

caring and safe environment 

• Knowledge, developing life skills in children and building strong partnerships with our families 

• Excellence, optimising the capacity of each student to achieve his or her potential in academic, 

spiritual, moral, personal and creative spheres 

Values: The Bible and its principles form the basis of life at the College, with a focus on respect for and 

responsibility to God, the community and others. Courtesy, good manners and positive behaviour are 

celebrated, and students are encouraged to care for one 

another, seeing themselves as part of a community 

working in harmony together.  

Focus: A foundation of the College's operations is daily 

consideration of relevant principles from the Bible, 

including thankfulness, respect and praise.  Students 

consider a range of Bible themes and values pertinent to 

life and their stage of development and the positive 

lessons for developing life-skills.  

In both curricular and extracurricular areas, Heritage 

College is committed to encouraging and supporting 

students to achieve their best. Educational programs at the 

College follow the syllabus outcomes set by the NSW 



 

4 
 

Education Standards Authority (NESA). However, it is the approach and environment in teaching these 

courses that reflects the philosophy and aims of the College. The College offers excellent opportunities for 

students to advance their interests in music, sport and art. Students have consistently demonstrated 

outstanding ability in all these areas. The senior courses are delivered using the compressed model. The 

Year 11 and 12 students are in one cohort and complete half their subjects for both Preliminary and HSC in 

one year, sitting for the HSC exams in those subjects. The following year they choose from a different set of 

courses and repeat the process. The senior students acknowledge the benefit to them of concentrating on 

only three subjects and then receiving their marks back before commencing another three. Their results 

have supported this method. 

Facilities: The College is located on two hectares 

of land in a rural setting and adjacent to Council 

sporting fields. Recently upgraded facilities 

include a 500 seat Performing Arts Centre, 

completed in 2017, new Primary teaching rooms 

and a Learning Support area, completed in 2020 

and a new double-storey Science and 

Mathematics block. God willing, we now move to 

Stage 5 of our Master Plan which is a Gymnasium. 

This will supplement our sports program and provide much needed additional undercover play and learning 

areas for the students. 

For more information, please visit http://www.myschool.edu.au  

John Unwin 
Business Manager 

 

  

http://www.myschool.edu.au/
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MESSAGES FROM KEY SCHOOL BODIES 

a) PRINCIPAL’S REPORT  

At Heritage, we know that education is about working together, fostering positive mindsets, and creating 

an environment where students, families, and staff feel supported and connected. Whether it’s the 

youngest members of the community learning through play, or high school students stepping out of their 

comfort zones to provide a welcoming atmosphere for each other and for visitors to the College, our 

students have been embracing the challenges and rewards of learning in exciting and creative ways. 

On behalf of all the College executive team, I would like to thank the staff for all their dedication and hard 

work, showing their commitment to the ethos and values of the College in their work for our students and 

families. All staff and students would also like to thank the College Board and the school community for the 

support provided over the year.  

The past 12 months have seen further improvements to 

our College facilities, including new signage reinforcing the 

school’s focus on Character, Learning and Teamwork, as 

well as displaying the College values of Godliness, 

Excellence, Integrity, Responsibility, Respect, Care, and Co-

operation. The Library was updated with new carpet and 

seating, and we had a major upgrade to our electrical 

infrastructure.  

2024 saw 19 new Kindergarten students begin their learning journey, along with 26 other new enrolments 

across the College. We also welcomed Mrs Bree Wolstencroft, Mr Tom Mansfield and Ms Chantelle Unwin 

to our teaching team. As outlined in this report, our graduating class of 2024 achieved pleasing final results, 

and have made successful progress through their learning journey, representing themselves and the 

College with pride.  

One new initiative in 2024 was a K-12 Buddy Program, 

where students across all year levels are paired 

together to foster a sense of connection and school 

spirit. Harmony Day was the perfect opportunity for 

students to meet their 2024 buddy classes for the first 

time, where students worked together on a variety of 

creative and engaging activities, including chalk murals, 
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flag drawings, and decorating handprints to form a beautiful Harmony Day Tree. Buddy activities in Terms 1 

and 2 were not just about fun and creativity; they were about developing leadership skills, teamwork, and 

understanding the importance of cultural diversity. Our buddy classes built relationships, learned from one 

another, and celebrated what makes us unique as individuals and as a community.  

Records were broken during the swimming, cross country and athletics carnivals as our students 

participated enthusiastically for their house teams.  

Swimming Success: 

● 5 students competed at ASISSA Swimming Carnival, 17 students at CDSSA. 

● CDSSA team swam 51 events, earning multiple ribbons, 2 students were awarded Age Champion. 

● Heritage placed 6th overall at CDSSA, competing with teams of 20+ students. 

● 5 students advanced to AICES, and 1 student to CIS. 

Cross Country Achievement: 

● 18 students represented the College at CDSSA Cross Country at Wentworth Common. 

● 2 Age Champions and multiple top 10 finishes. 

● 6 students went on to compete at AICES Cross Country at Horsley Park. 

Athletics Highlights: 

● 20 primary students competed across 16 

different events at the ASSISA carnival  

● 52 students participated in the CDSSA 

Athletics at ES Marks. 

● Over 100 events contested, with multiple 

podium finishes. 

● 4 Age Champions and several top 3 

finishers in their age groups. 

● 18 students represented CDSSA at the 

AICES event at Sydney Olympic Park. 

Our music program has continued to thrive with choirs, string ensembles, concert and jazz bands. Along 

with performances at College events and our Gala night, students from Years 4-12, represented Heritage at 

the Penrith Schools Instrumental Eisteddfod. Our students represented the College with pride and played 
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well, with the Concert Band and Jazz Ensemble achieving second place in their sections, Senior Strings third 

place, and both Primary Choir and Junior Strings exceeding expectations, taking home first place.  

As we nurture the talents, gifts, and potential 

within each student, we also recognise the 

central role that faith and wisdom play in 

shaping their hearts and minds. We are 

reminded of the timeless truth in Proverbs 2:6, 

10-11: "The Lord giveth wisdom; out of His 

mouth cometh knowledge and understanding... 

When wisdom entereth into thine heart, and 

knowledge is pleasant unto thy soul, discretion 

shall preserve thee, and understanding shall 

keep thee." 

At Heritage, our aim is not only to provide a high-quality education but to do so within the context of faith, 

knowing that wisdom and understanding come from God. This verse encourages us to continue seeking 

wisdom, to embrace knowledge, and to grow in understanding, trusting that these will guide us through 

life’s challenges. As we work and grow together, we are reminded that the foundation of everything we do 

is built upon these principles, and we are continually grateful for the wisdom and strength that God 

provides. 

Melissa Sharman 
Principal  
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b) BOARD CHAIRMAN’S REPORT 

Throughout 2024 the Board of Directors continued to oversee the policy and direction of Christadelphian 

Heritage College Sydney, which is aligned to our values, mission and vision. The College management team 

ensured that Heritage College achieved great results in learning, personal achievement and spiritual 

development, reflecting Bible-based standards and values. 

The Board would particularly like to thank the College Executive team, the teaching and ancillary staff along 

with many volunteers, for their enthusiastic dedication to the students.  

As College Principal, Melissa Sharman has continued to 

guide the college to higher standards of educational 

best practice and the Board thank Melissa for her 

effective leadership during challenging times.  

During 2024 there was a change on the Board with Sam 

Dando stepping down as Board Chairman and from the 

Board. Sam was a source of much wisdom on 

educational leadership during his tenure on the Board 

and will be missed. 

Our auditors KLM Accountants once again confirmed 

that the College is in a healthy position and financially 

well-managed. This is the last year we will engage with 

KLM Accountants as auditors. The principals are moving this audit function to the company goodCOM Audit 

and Assurance, who will be retained as our auditors for FY 2025. As Business Manager, John Unwin and his 

team have faced the ever-present challenges of balancing rising business costs with providing a quality 

educational service. The Board thanks John for his diligence and sound advice. 

The fee structure has been maintained and supported by parents, again with minimal change. We 

appreciate government assistance which has allowed the College to continue its operations effectively in 

2024. The financial challenges that we anticipated were felt in 2024 as we, along with all independent 

schools, were faced with rising costs and increased wages. Some staffing adjustments have been required 

to align our workforce to suit class sizes and subject choices. 

The building program is aligning to the 30-year master plan, but has paused while discussions with 

Transport NSW unfold which will determine the final location of Devonshire Road. The new electricity 

substation has been developed during the year and completed in early 2025. 
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We also appreciate the support and dedicated assistance of 

the Christadelphian community and the local community, as 

well as those who have offered financial support through 

loans and donations. We are indeed grateful for all who assist 

the school in its endeavour to develop our young people in 

their personal growth to adulthood and maturity as members 

of the community. 

Above all, we thank our God for His care during the year. Our 

continuing intent is that the College purpose, operation and 

outcomes align to His will and exist to His glory and praise. 

Jason Gilmore  
Chairman, Board of Directors on behalf of Sam Dando 
(outgoing Chairman)  
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c) PARENTS & FRIENDS ASSOCIATION (P&F) REPORT 

The main role of the P&F is to provide a forum for planning and 

implementing fund raising activities for the College, and to work 

with the College Principal in suggesting ideas that may contribute 

to improved facilities and learning opportunities for students. The 

P&F has also provided a forum for sharing information with 

parents concerning the College's future development plans. 

The P&F office bearers (Chairman, Secretary, Treasurer, Parent Representative on the Board) are elected 

annually. The Chairman and Parent Representative become members of the College Board, ensuring that 

there is effective communication between the Board and the P&F. A member of the College staff attends 

each P&F meeting to answer questions and provide visibility of College activities. The P&F is an effective 

and practical way in which the College community can volunteer to assist the College. 

Each year, the P&F work with the school community to raise funds and these are used to benefit our 

children's education across the board. Each year, we sponsor educational programs like ACER testing, 

Minilit and Hotmaths;  Bibles are provided for new students when they join the College; and our sports 

curriculum is bolstered with new equipment and subsidised programs.  For the first time we also supported 

the running of a “Good Parenting” course with our school counsellor – for parents who felt they would 

benefit from such a program. In addition, we are able to contribute to ongoing improvements of the school 

facilities and environment.  During 2024, the P&F were also able to contribute with new textbooks, new 

seating both in the library and outside, and we have committed to updating the Rep t-shirts. 

Jason Gilmore 
Outgoing Chairman, Parents and Friends Association 
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d) STUDENT LEADERSHIP REPORT 

Student leadership roles provide an opportunity for genuinely contributing to the ethos and values of the 

College through humble service, empowering and supporting our peers, and setting an example in all 

aspects of school life.  

Students in Year 5 are interviewed by the Primary Coordinator, and are encouraged to present speeches to 

the Primary to become Year 6 Student Leaders, conducting an interview with a Primary Leader. From this, 

Captains and Vice Captains are elected by vote from the Primary students. Year 11 students present a 

Leadership portfolio, which they have built up with their Year Advisor’s guidance. They are interviewed by 

the Principal and Deputy Principal in order to stand for the Senior Leadership Team or designated roles. 

From a vote of the student body (Years 3-11), the College Captains and Vice-Captains are elected. Other 

areas of leadership include the Music Captain and Sports Captains (of each team).  

During 2024 the Year 12 leadership team continued the 

tradition of running a cafe for staff and seniors, raising 

funds to provide a Year 12 gift to the school. We were also 

proud to take on more coaching and mentoring roles within 

Secondary Sport, culminating in running activities at the 

end of Term 3. The leadership team also provided support 

for events such as Pi Day and our Heritage Mini-Olympics, 

with sales of pies and crepes respectively.  

Throughout the year, College Captains and Primary Captains stepped up to aid with the running of our 

morning assemblies, reading our daily Bible verse before giving announcements and assisting in the 

presentation of awards. The Year 6 team ran Primary assemblies twice a term, while the leadership of 

Secondary assembly was shared between the Year 7-10 students.  

The Primary leaders also took on responsibilities like assisting younger students to find their buses in the 

afternoons, and maintaining calm behaviour at the end of breaks. They also participated in the running of a 

fundraiser, adding to the College’s financial support of Agape in Action. 

We feel blessed to have been given the opportunity to give back to Heritage and pray God will continue to 

bless the school and its community.  

The 2024 Captains, Vice Captains and Leadership teams.  

(Written by the 2024 Year 6 leaders, and 2025 College Captains on behalf of the 2024 leaders) 
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Theme 2: Outcomes and Results 

STUDENT OUTCOMES IN STANDARDISED NATIONAL  

LITERACY AND NUMERACY TESTING  

 

2024 saw the continuation of all schools Australia wide completing NAPLAN online. The actual execution of 

Years 3, 5, 7 and 9 online went very smoothly. Year 3 still completes the Writing exam by hand with the rest 

online. 

From 2023, NAPLAN results are reported against 4 proficiency standard levels rather than numerical bands 

and national minimum standards. This means that the previous 10-band NAPLAN scale and national 

minimum standard (NMS) are no longer applicable. More information on the proficiency standards can be 

found at https://www.nap.edu.au/naplan/results-and-reports/proficiency-level-descriptions.  

The following graphs indicate a summary of our 2024 NAPLAN results.  

 

https://www.myschool.edu.au/   

The focus area for 2024 remained as Literacy. Kindergarten, Year 1 and Year 2 continued implementing the 

InitiaLit Program at a classroom level (Tier 1 in the Response to Intervention Model). Students who do not 

attain benchmarks for Literacy and Numeracy, are given access to programs (Tier 2 and 3 interventions in 

the Response to Intervention Model) that aim to develop their skills and “catch them up”. We have built up 

a repertoire of research endorsed programs that teach the skills that have been “missed” or require 

remediation. These include: MiniLt, MacqLit, MultiLit, MultiLit Extension, Language Lift, Quicksmart Maths 

and COGMED Working Memory Program. We have further introduced Visualing and Verbalising 

(Lindamood Bell), Maths Mastery and updated to the MiniLit Sage. These actions are a result of viewing the 

data and further placing support in where it is required. It is the belief that the delivery of such programs 

will narrow the gaps that would otherwise occur in classes. Students who do not make the necessary gains 

in these programs are then referred to external professionals for further assessment and/or diagnosis. 

https://www.nap.edu.au/naplan/results-and-reports/proficiency-level-descriptions
https://www.myschool.edu.au/
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All students are assessed annually using the Australian Council of Educational Research (ACER) tests to 

determine progress, as well as to prepare for the following year’s classes and groupings. Other testing is 

also in place at a class and stage level to keep students tracking through the whole school including 

SENA(Maths), WARPs and WAHLS (reading fluency) and we have replaced the PM Reading levels with 

SPARKLE and DIBELS (Reading levels). 

 

SECONDARY OUTCOMES 

Heritage College provides a range of educational opportunities while delivering the NESA determined 

requirements and hours. All follow NESA standards of curriculum and assessment at the stage appropriate 

level. 

Stage 4 (Years 7 & 8) students commence High School by stepping up to new methods of curriculum 

delivery and a more specialised range of subjects. Year 7-10 students have separate subject areas that 

include Bible, English, Mathematics, Science, Geography, History & PDHPE. 

Year 7 & 8 have further individualised subjects of Music, Language (Year 7 only), Visual Arts, and Mandatory 

Technology.  

Stage 5 students have a choice that is more individual in their subjects. Mathematics is streamed into 

Advanced and Intermediate classes, which is based on student results from Stage 4. There are two elective 

lines, allowing for a choice from the 7 elective subjects: Commerce, Food Technology, Music, Industrial 

Technology (Wood), Computing Technology (CT), Visual Arts, and Physical Activity and Sports Studies 

(PASS). These are taught to a combined Stage 5 group, made of Year 9 and Year 10 students.   

Each subject prepares for the further specialisation and choices of subjects in Stage 6. Heritage aims to 

make a strong continuum of knowledge and skill development to enhance the expectations and 

achievement of our students in Senior courses. 

HIGHER SCHOOL CERTIFICATE (HSC) 

In Stage 6, Heritage provides the NESA approved ‘Compressed Curriculum Method’ model of study for 

delivering the HSC. This means Year 11 and Year 12 students combine as one Senior cohort. They study 

both the Preliminary and HSC course requirements for 3 (or 4) subjects in Year 11 and complete their HSC 

exam in those subjects at the end of Year 11. The following year, in Year 12, the students then undertake 

another 3 (or 4) subjects to study both Preliminary and HSC course requirements to finish their Higher 

School Certificate (HSC) and receive their ATAR (if they so choose).  
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In 2024, 34 students in Years 11 and 12 sat the HSC examinations in Biology, Design and Technology, 

Geography, Industrial Technology (Wood), Legal Studies, Mathematics Standard 2, Mathematics Advanced, 

Mathematics Extension 1, and Studies of Religion 2. One student sat their subjects using the Life Skills 

stream. These subjects represent the courses offered in our ‘Even Year’ according to our compressed 

curriculum method.  

100% (16 students) of the Year 12 group were awarded the NSW Higher School Certificate. 

Of the 34 students who sat for the HSC, seven Band 6 or equivalent (90-100%) and twenty-one Band 5s (80-

89%) results were achieved across the HSC subjects. Continued analysis of data and development of action 

plans by teachers will take place in 2025 to help students to maximise results. With small candidatures, 

percentages need to be interpreted with care. 

RECORD OF SCHOOL ACHIEVEMENT (ROSA) 

Stage 5 Grading for RoSA 2024

 

Of the 2024 Year 10 cohort, two students left to pursue trades, one student transferred to another High 

School for their senior studies, two went to TAFE. 
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2024 HIGHER SCHOOL CERTIFICATE EXAMINATION RESULTS 

Subject 
No. of 

Students 
Performance Band achievement by number 

  Band 4-6 Band 1-3 

  School State School State 

Biology 21 15 (71%) 69% 6 (29%) 31% 

Design and Technology 6 6 (100%) 77% 0 (0%) 23% 

Geography 4 3 (75%) 73% 1 (25%) 27% 

Industrial Technology 13 2 (15%) 54% 11 (85%) 46% 

Legal Studies 14 9 (64%) 69% 5 (36%) 31% 

Mathematics Standard 2 23 14 (61%) 59% 9 (39%) 41% 

Mathematics Advanced 11 10 (91%) 77% 1 (9%) 23% 

Mathematics Extension 1 2 2 (100%) 80% 0 (0%) 20% 

Studies of Religion 2 6 4 (67%) 81% 2 (33%) 19% 

 

Subject 
No. of 

Students 
Performance Band achievement by number 

  Band 1-2 Band 3-4 Band 5-6 

  School State School State School State 

Biology 21 5 (24%) 13% 9 (43%) 52% 7 (33%) 35% 

Design and Technology 6 0 (0%) 5% 4 (67%) 47% 2 (33%) 48% 

Geography 4 0 (0%) 9% 2 (50%) 53% 2 (50%) 38% 

Industrial Technology 13 3 (23%) 13% 9 (69%) 62% 1 (8%) 25% 

Legal Studies 14 0 (0%) 11% 10 (71%) 46% 4 (29%) 43% 

Mathematics Standard 2 23 6 (26%) 17% 13 (57%) 54% 4 (17%) 29% 

Mathematics Advanced 11 0 (0%) 5% 7 (64%) 45% 4 (36%) 50% 

Mathematics Extension 1 2 0 (0%) 3% 0 (0%) 62% 2 (100%) 35% 

Studies of Religion 2 6 0 (0%) 5% 5 (83%) 48% 1 (17%) 47% 
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COMPARISON TO 2022 HIGHER SCHOOL CERTIFICATE EXAMINATION RESULTS 

Subject 
No. of 

Students 
Performance Band achievement by number 

  Band 4-6 Band 1-3 

  School State School State 

Biology 15 5 (33%) 53% 10 (67%) 47% 

Legal Studies 10 3 (30%) 65% 7 (70%) 35% 

Industrial Technology 19 4 (21%) 51% 15 (79%) 49% 

Mathematics Standard 2 28 14 (50%) 53% 14 (50%) 47% 

Mathematics Advanced 7 4 (57%) 76% 3 (43%) 24% 

Mathematics Extension 1 2 2 (100%) 73% 0 (0%) 27% 

Music 1 3 3 (100%) 87% 0 (0%) 13% 

Personal Development, Health and 
Physical Education 

11 6 (54%) 50% 5 (46%) 50% 

Studies of Religion 2 4 2 (50%) 79% 2 (50%) 21% 

 

COMPARISON TO 2020 HIGHER SCHOOL CERTIFICATE EXAMINATION RESULTS 

Subject 
No. of 

Students 
Performance Band achievement by number 

  Band 4-6 Band 1-3 

  School State School State 

Biology 4 0 (0%) 62% 4 (100%) 38% 

Economics 13 6 (46%) 77% 7 (54%) 23% 

Industrial Technology 10 3 (30%) 52% 7 (70%) 48% 

Mathematics Standard 2 14 6 (43%) 47% 8 (57%) 53% 

Mathematics Advanced 8 7 (88%) 80% 1 (12%) 20% 

Mathematics Extension 1 2 0 (0%) 75% 2 (100%) 25% 

Music 1 5 5 (100%) 89% 0 (0%) 11% 

Personal Development, Health and 
Physical Education 

9 3 (33%) 60% 6 (67%) 40% 

Studies of Religion 2 8 2 (25%) 74% 6 (75%) 26% 
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COMPARISON TO 2018 

Subject 
No. of 

Students 
Performance Band achievement by number 

  Band 4-6 Band 1-3 

  School State School State 

Biology 9 6 (67%) 69% 3 (33%) 31% 

Industrial Technology 11 5 (45%) 48% 6 (55%) 42% 

Information Processes and 
Technology 

10 4 (40%) 67% 6 (60%) 33% 

Mathematics General 27 15 (55%) 53% 12 (45%) 47% 

Mathematics 9 7 (78%) 78% 2 (22%) 22% 

Mathematics Extension 3 0 (0%) 78% 3 (100%) 22% 

Music 1 6 6 (100%) 90% 0 (0%) 10% 

Personal Development, Health and 
Physical Education 

19 8 (42%) 60% 11 (58%) 40% 

Studies of Religion 2 8 5 (63%) 71% 3 (37%) 29% 

 

COMPARISON TO 2016 

Subject 
No. of 

Students 
Performance Band achievement by number 

  Band 4-6 Band 1-3 

  School State School State 

Biology 18 12 (67%) 65% 6 (33%) 35% 

Industrial technology 4 1 (25%) 55% 3 (75%) 45% 

Information Processes and 
Technology  

4 3 (75%) 63% 1 (25%) 37% 

Mathematics General 2 21 12 (57%) 52% 9 (43%) 48% 

Mathematics 2 unit 8 6 (75%) 76% 2 (25%) 24% 

Music 1 4 4 (100%) 89%  11% 

Mathematics Extension 1 3 3(100%) 80%  20% 

Personal Development, Health 
and Physical Education 

 

22 

 

8 (36%) 

 

62% 

 

14 (64%) 

 

38% 

Studies of Religion 2 9 1 (11%) 71% 8 (89%) 29% 

  



 

18 
 

POST SCHOOL DESTINATIONS  

 

Destination Year 10 (15) Year 12 (16) 

Went onto 11/12 @ CHCS 
10 NA 

University 
- 11 

University / College -  

TAFE / Tertiary College 2 4 

Apprenticeship 2 1 

Traineeship - - 

Employment - - 

Unemployed - - 

Professional Sportsman - - 

Unknown - - 

Transferred to another school 1 - 

Total 15 16 
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Theme 3: Staffing Workforce Composition 

 

WORKFORCE COMPOSITION, INCLUDING INDIGENOUS 

 

Data presented in the table below is the full-time equivalent (or FTE) of staff. Bus drivers, Cleaners and 

Librarians are not included. 

 

Full-Time Equivalent Male 
% of total 

staff 
Female 

% of total 

staff 

Combined 

% of total 

staff 

Primary Teaching 1 3.9% 6.4 25.2% 29.1% 

Secondary Teaching 5.9 23.2% 5.1 20% 43.2% 

Administration/Teaching 

Support 
1.2 4.7% 5.79 22.8% 27.5% 

 

For more information on workforce composition, please visit http://www.myschool.edu.au 

 

Teacher Standards 

Teacher Standards and Qualifications 
Number of 

Teachers 

Teachers who have teaching qualifications from a higher education institution within 

Australia or as recognised within the National Office of Overseas Skills Recognition (AEI-

NOOSR) guidelines, or 

23 

Teachers who have qualifications as a graduate from a higher education institution 

within Australia or one recognised within the AEI-NOOSR guidelines but lack formal 

teacher education qualifications, or 

0 

Teachers who do not have qualifications as described in (a) and (b) but have relevant 

successful teaching experience or appropriate knowledge relevant to the teaching 

context (Manual, page 39) 

0 

http://www.myschool.edu.au/
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Teacher Accreditation Status 
Number of 

Teachers 

Lead Teacher - They are skilled in mentoring teachers and teacher education students 

(pre-service teachers), using activities that develop knowledge, practice and 

professional engagement in others (voluntary professional development only). 

1 

Highly Accomplished - They have in-depth knowledge of subjects and curriculum 

content within their sphere of responsibility. They model sound teaching practices in 

their teaching areas. They work with colleagues to plan, evaluate and modify teaching 

programs to improve student learning (voluntary professional development only). 

0 

Proficient - Completed all of the requirements as prescribed by NESA to obtain 

Proficient status 
20 

Provisional - has completed an approved teaching degree but has not yet completed the 

process of applying for Proficient status (to be achieved in the first 3 years of full-time 

teaching) 

2 

Conditional - has almost finished their degree, has completed their practicum and NESA 

has granted them provisional authority to teach 
1 

Note: Provisionally and conditionally accredited teachers work towards Proficient Teacher accreditation 

when they start teaching in a NSW school or an approved centre-based early childhood service. Total 

teacher numbers are listed on the My School website http://www.myschool.edu.au 

 

  

https://educationstandards.nsw.edu.au/wps/portal/nesa/teacher-accreditation/apply/first-time-accreditation
http://www.myschool.edu.au/
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Theme 4: Attendance 

ATTENDANCE RATE 

Student attendance was 91% on average based on an indicative figure of each student to attend school 200 

days per year. This means there was no change overall from the results in 2023. This high result is a credit 

to the adaptability of our staff and the resilience of both our students despite there being a potential for 

large fluctuations due to our smaller school size. 

These figures were taken from Term 3 STATS reporting. 

Attendance Rate by Year Group (excluding upper and lower years) 

Year 1 91% 

Year 2 92% 

Year 3 90% 

Year 4 94% 

Year 5 89% 

Year 6 90% 

Year 7 92% 

Year 8 91% 

Year 9 91% 

Year 10 91% 

Overall 91% 

 

For information on student attendance, please visit http://www.myschool.edu.au 

 

Management of Non-attendance 

Heritage College traditionally has a relatively low rate of absence, with non-attendance of students mainly 

due to illness or holidays. Being a small school, one or two students can also adversely affect numbers. Our 

high attendance is a credit to the dedicated staff and the school environment, which encourages students 

to attend school. 

All parents/guardians are required to provide a written explanation for all student absences.  For absences 

of extended periods such as chronic illnesses, students are supported and encouraged to continue as far as 

possible with the academic work covered by their class during their period of absence. Families that want 

http://www.myschool.edu.au/
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to take extended leave, must make an application in advance to the Principal for approval. Attendance 

plans are also implemented with families for students who struggle with being at school, so we have a plan 

in place to remove any barriers that they or their family might have that hinders them from regular 

attendance. We work closely with AISNSW for such students. 

 

Theme 5: School Policies 

The following key policies are listed on the College Website - www.hcs.nsw.edu.au 

https://hcs.nsw.edu.au/policies/ 

● Anti-bullying policy 

● Discipline Policy 

● Child Protection  

● Complaints Handling Policy 

 

 

  

http://www.hcs.nsw.edu.au/
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Theme 6: Stakeholder Satisfaction 

 

PARENT, STUDENT AND TEACHER SATISFACTION 

Parents, students and staff were surveyed at the end of 2024 to gain insights into their views of the College, 

its work and its environment.  

The following graphs indicate the overall ratings of our Parents, Students and Staff.  

Parent Satisfaction 

 

 

The parent survey had 20 respondents, slightly lower response rate than previous years. The respondents 

represented views from all age groups within the College’s K-12 cohorts. Written feedback indicated that 

families value the overall spiritual focus of the College and the generally positive interactions between 

students, and between students and staff. There was recognition of the way staff care for students, 

alongside comments that communication can always be strengthened.  
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Student Satisfaction 

 

Students responded positively to the opportunity to express their views about the College, with the 

majority of students from year 3-12 reporting they enjoy coming to school. Importantly, over 95% of 

students reported feeling that they can succeed if they work hard, 95% of students report feeling safe in 

the classroom, and 92% agreed that the physical environment of the College is conducive to learning. Our 

students expressed the importance of fairness and equity in their responses, 85% indicating they feel they 

have 2 or more supportive adults they could turn to at the College if needed.  
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Teacher Satisfaction 

Responses to the staff survey indicated a reasonable degree of correlation with the parent and student 

responses. Managing complex student needs continues to be a focus for staff, and improvement was seen 

in the proportion of staff agreeing that academic expectations are clearly communicated. Written 

responses indicated a strong sense of collegiality and a desire to continue building a sense of community 

amongst all members of the College. 
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Theme 7: Summary of Financial Information 

 

 

 

 

 


